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Women	in	Science	Switzerland	(WISS);	wis-swiss.weebly.com	
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Gender	Gap	in	Science	Project		
	
	



•  Mental	Models		

•  	Gender	Harassment	
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Competence	 Hireability	 Mentoring	



Moss-Racusin	et	al.	Proc.	Nat.	Acad.	Sci,	2012	



“Ben	Barres	gave	a	great	seminar	today,	but	
then	his	work	is	much	better	than	his	sister's.”	
	



Gender	Harassment	



Sexual	Harassment	of	Women:	
Climate,	Culture,	and	Consequences	in	Academic	Sciences,	Engineering,	

and	Medicine	

National	Academies	of	Sciences,	Engineering,	and	Medicine.	2018.	Sexual	Harassment	of	Women:	Climate,	Culture,	and	
Consequences	in	Academic	Sciences,	Engineering,	and	Medicine.	Washington,	DC:	The	National	Academies	Press.	https://
doi.org/10.17226/24994.	



Sharona	Gordon	Below	the	water	line.org	



https://www.aps.org/units/dnp/allies/diary.cfm	



What		did	
I	do	to	

encourage	
this?	

I	was	only	
doing	what	I	
thought	was	

my	job	

What	will	happen	if	he	
tells	m	y	supervisor	that	

I	wasn’t	nice?	
Or	that	I	wouldn’t	help	

him	with	his	
experiment?	

	Why	Me?	

	What	do	I	
do	now?	

I’m	a	
postdoc	
He	is	a	
Prof	
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Recommendations for Institutions 

•  Create diverse, inclusive, and respectful environments 

•  Diffuse the hierarchical and dependent relationship 
between trainees and faculty  

•  Provide support for targets 

•  Improve transparency and accountability  

•  Strive for strong and diverse leadership 

•  Make the entire academic community responsible for 
reducing and preventing sexual harassment 

National	Academies	of	Sciences,	Engineering,	and	Medicine.	2018.	Sexual	Harassment	of	
Women:	Climate,	Culture,	and	Consequences	in	Academic	Sciences,	Engineering,	and	
Medicine.	Washington,	DC:	The	National	Academies	Press.	https://doi.org/
10.17226/24994.	





Mourou	said	in	a	statement:	“I	am	sincerely	
and	profoundly	sorry	for	the	image	conveyed	
by	this	video.	At	the	time	this	video	was	made,	
the	objective	was	to	popularise	the	research	
being	done	within	the	framework	of	the	ELI	
project	and	to	break	down	the	austerity	that	
the	field	of	science	can	sometimes	transmit.	
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https://www.theguardian.com/science/2018/oct/05/bizarre-video-of-nobel-physics-laureate-
gerard-mourou-surfaces	

2018	Nobel	Prize	winner	Mourou	shown	dancing	in	a	lab	surrounded	by	female	students,	
some	of	whom	do	a	striptease	
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Solutions	to	“massive	diversity	
problem”	



5TH	IUPAP	INTERNATIONAL	
CONFERENCE	ON	WOMEN	IN	PHYSICS	



 
 

If	you		build	it		
they	will	come…	



Parting	thoughts	




